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Who we are
We are an employer led board which aims to lower youth
unemployment. By creating stronger links between businesses and
education we seek to provide more opportunities for young people to be
better prepared for the world of work.
Nationally, Developing the Young Workforce is a government funded project
made up of 21 regional groups across Scotland. DYW Moray was established
in April 2016, to provide focused support and guidance to employers and
educational establishments in Moray. To achieve this, we have strong
partnerships in place with Moray Council Education Department & Economic
Development, Moray College UHI and Skills Development Scotland.
We have created a new film that explains what we do in more detail. If
you would like to watch it please click here.

Meet the Team

Sarah Baxter
Programme Manager

Aimee Stephen
Business Liaison

Jolene Young
DYW School Coordinator

Carinne Taylor
DYW School Coordinator

Kelly Cormack
DYW School Coordinator

Amanda Hedley
DYW School Coordinator
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Meet the Board Members

Jim Royan
DYW Moray Chair

Brian MacAulay
Vice Chair & Group Manager
Chivas Brothers

Jill Armitt
Head of Human
Resources
Walkers Shortbread

Victor West
Managing Director
Associated Seafoods

Jackie Andrews
Head of Academic
Partnerships
Moray College UHI

Douglas Andrews
Learning and
Development Manager
NHS Grampian

Vivienne Cross
Head of Education
Moray Council

Anne Duncan
Volunteer
Northport Studio

Peter Taylor
Director
Specsavers

Jo Robinson
Regional Director
Visit Scotland

Rona Campbell
Senior Development
Manager
HIE

Hazel Fraser
Director
The Training Folk

Jackie MacLaren
Leadership Team
TSI Moray

Christopher Kerrigan
Officer Commanding
RAF Careers Office

Thank you to our board members who stepped down this year

Fiona Padbury
Officer Commanding
RAF Careers Office

Dave McCallum
Area Manager
Skills Development Scotland

Jade O’Hara
Regional Engagement Co-ordinator
Robertson Northern
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DYW Moray Chair Introduction
Despite the challenges
of Covid-19 2020-21 has
been an important
transformational year
for DYW Moray.
Adversity has produced
creativity with
communication moving
from face-to-face to
screen with a new
generation of virtual engagement replacing the more conventional
communication methods.
We are fortunate that our operational team, led by Sarah Baxter has
embraced the need for change and continue to be very active within the
employer community in Moray.
We are also delighted to have been joined by a team of School Coordinators who at the moment are gathering important information from
employers which will allow them to develop further the critical
partnership with the school communities in Moray.
It is also important to recognise the collaborative efforts taking place
with neighbouring DYWs seeking ways of sharing resource and expertise
and our proactive relationship with the Scottish Government.
The DYW model has been in existence for several years and the 21
Regional Boards have been the drivers for change and stewards of
substantial Scottish Government funding. Good practice suggests that
boards have a responsibility to ensure that we have a vision of what
success might look like in Moray for our young people.
For 2021-23 we have a simple vision that embraces all the normal
rhetoric of Vision, Values and Outcomes. That vision is to get young
people into their first, and most important job. I believe that as a
genuine board of partners we can achieve that by giving what we can in
terms of expertise, resource, knowledge and through the brand of DYW.
I am grateful to all the board members of DYW Moray for their efforts
thus far to achieve that vision. Balancing the books and delivering the
KPIs and now to turn the rhetoric into reality.
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Our Statistics
1st April 2020 – 31st March 2021

250

193

Business one-toone meetings with
the DYW Moray
Team

Businesses have
engaged with DYW
Moray this year on at
least one activity that
benefited young
people

56

90

20

New businesses
engaged

Businesses
contributed to our
social media
channels e.g., for
campaigns

Virtual class
talks/workplace
tours facilitated

109

4

24

films added
to our
YouTube
Channel

6
Business
training/
workshops
provided

Businesses
provided mock
interviews

Influencing
partnerships
created
(Moray Skills
Pathway)

9

3

Business
apprenticeship
referrals

Information
sessions run
with partners
for businesses
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Our Activity
National Collaborations
This past year, the pandemic has transformed DYW Moray’s approach to
everything we do. DYW Moray is one of 21 regional groups that work to
connect businesses and education in each region, and we have never
worked so collaboratively, as we have shifted to a virtual way of
working. From national to local initiatives, we have pulled on our
expertise and resources across the country to deliver a variety of
opportunities for young people.

DYW Skills Academy
DYW Moray was heavily involved in leading on the national DYW Skills
Academy which offered Scotland’s school leavers of Summer 2020 the
opportunity to participate in a five-week programme. The young people
completed online training, watched inspirational and informative content
about the world of work, and received virtual mock interviews and CV
checks with local and national employers. You can find our national
case study on this programme by clicking here.

DYW Up2U
The DYW Moray team also contributed to the national working group
which delivered the DYW Up2U episodes that followed the DYW Skills
Academy which included conversations via live Q & A s, with employers,
young people and specialists from different pathways available to young
people can take. You can find more information on this opportunity by
clicking here.
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New Year, First Career
Another national opportunity that DYW Moray supported was the ‘New
Year, First Career’ campaign which targeted S1-S3 educators, providing
them with interactive virtual packs of resources including activities and
information on a variety of careers. DYW Moray with the support of
partners locally and nationally created the ‘Tasty Careers’ resource
which showcased opportunities in the Food & Drink and Land-Based
industries. Other regional groups took the lead on other sectors which
has resulted in a fantastic bank of resources for educators to use across
the country. You can find
everything you need to
know about ‘New Year
First Career’ including
links to all of the
resources by clicking here.
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Local Collaborations
We have always worked very closely with our local partners in Moray but
the pandemic and resulting lockdowns have inspired us to meet virtually
and collaborate even more than ever before.
DYW Implementation Group
The DYW Implementation Group including representatives from the
Local Authority Education Department, Local Authority Employability
Department, Skills Development Scotland, Moray College UHI, and DYW
Moray is set up to meet regularly to collaborate on opportunities with
the aim to increase the number of Moray young people in sustained
positive destinations. We met monthly prior to the pandemic, and now
meet weekly. The support DYW Moray has received from these partners
over the past year has been tremendous, especially with the recruitment
of our DYW School Co-ordinators, discussed later in this report.

Local Employability Partnership
The Local Employability and Skills Group, now named the Local
Employability Partnership has also met regularly throughout the year.
This group includes the aforementioned partners and also the
Department for Work and Pensions, Highlands and Islands Enterprise
and TSI Moray. This group is chaired by the Local Authority
Employability Department and we have as a group supported the Moray
Economic Recovery Plan on the key actions that we will and have taken
as a collective to support economic recovery in terms of skills and
employability. The Young Person’s Guarantee has played a crucial role
in this where funding has been provided to guarantee the opportunity of
a job, placement, training, or volunteering for every 16–24-year-old in
Scotland, and to support employers to build their future workforce. The
partnership has collectively contributed to the plans for this funding.
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On 19th January 2021, the partnership delivered a virtual live event for
employers to find out about all of the funding opportunities and support
available to hire Moray young people. We had 70 local businesses sign
up to watch the event and received some really positive feedback on
how informative the event was.

The format - short presentations were easy to follow rather than
longer talks. There was a wide breadth of information on offer,
with clear instructions of how to find out more. Great use of
technology, very smooth.
- Attendee Feedback

DYW Moray with the support of the partnership, pulled together a Young
Persons Guarantee leaflet to explain the options available to employers
when supporting and hiring young people. Click here for access to this
leaflet.
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Employer Recruitment Incentives
Collectively the partnership has also supported the promotion of
employer recruitment incentives that have become available throughout
the pandemic. DYW Moray have played a key role in informing
businesses of these opportunities.
Kickstart
Firstly, the Kickstart scheme was launched by the UK Government in
November, managed by the Department for Work and Pensions. DYW
Moray in collaboration with the Department for Work and Pensions
locally and Moray Chamber of Commerce have encouraged employers to
support the scheme. Also, we crafted a leaflet on behalf of Moray
Chamber of Commerce on all of the offers for businesses in terms of
wrap around support which you can download by clicking here. The total
number of placements that employers applied for last year via Moray
Chamber of Commerce were 132.
Moray Employer Recruitment Incentive
Secondly, Moray’s Employer Recruitment Incentive (MERI) managed by
the Local Authority received a funding boost in January 2021 funded by
the Scottish Government under the umbrella of the Young Person’s
Guarantee. As another fantastic opportunity for businesses to support,
DYW Moray actively promoted this scheme to local businesses. MERI
offers funding to employers to recruit those of working age with barriers
to work, and this additional funding boost provided up to £8000 for
businesses to specifically hire young people aged, 16-24 years old with
the greatest barriers to work.
Apprenticeship Employer Grant
DYW Moray also promoted the Apprenticeship Employer Grant since it
launched this year, funded by the Scottish Government, and managed
by Skills Development Scotland. This offered businesses a cash
incentive of up to £5000 to recruit an Apprentice. The DYW Moray
team has always supported the promotion of the apprenticeship family,
but whilst the past year has presented many challenges for local
businesses in terms of cash flow we ensured they were aware of this
new incentive to support our young people with apprenticeship
opportunities.
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Department for Work and Pensions
Since the pandemic started, the DYW Moray team have met more
regularly with our Department for Work and Pensions colleagues as they
had growing applications from young people applying for Universal
Credit. We worked very closely and referred local businesses to their
Sector Based Work Academy programme. This opportunity allows
businesses to recruit through this programme that lasts up to 6 weeks
and includes fully funded pre-employment training matched to the needs
of the business, a work experience placement for the business to
identify the right people for their organisation and a guaranteed job
interview to find the ideal candidate. Business introductions and
referrals between DYW Moray and the Department for Work and
Pensions locally have been constant throughout the past year. With our
collective knowledge of the local business landscape, we were better
equipped to target our resources to support businesses to hire young
people.
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Local Opportunities
Business Engagement
As soon as we learned of the
pandemic’s impact on businesses
the DYW Moray team made a
conscious effort to check in with
businesses locally. Whether that
be on a one-to-one basis or by
attending networking events run
by business membership
organisations, for example, Moray
Chamber of Commerce and Moray
Business Women. We pivoted our
approach from asking businesses
to get involved in DYW activities to instead checking in with them to see
if we can support them. Much of this included the aforementioned
information on employer recruitment incentives and referrals to partners
who had the expertise to support particular issues. From April 2020 –
September 2020, the DYW Moray team met individually with 90
businesses to check-in and support them.
As we grew as a team, we were able to facilitate business workshops to
equip businesses with the knowledge they need to support young
people. Throughout February and March 2021, we funded and
facilitated sessions on the following:
Virtual Engagement with Young People (58 attendees)
1. How to present virtually to young people
2. How to create a visual for young people
Steps to Inspiring Young People with Additional Support Needs (18
attendees)
3. Understanding Disability and Delivering Interactions to Education
4. Understanding Reasonable Adjustments and Employment
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Opportunities for Young People
Throughout the past year, the DYW Moray team has supported schools
and partners with requests and referrals for opportunities for young
people to be better prepared for the world of work.
We proactively shifted our attention to virtual opportunities as face-toface engagement was unable to take place. Over the past year, we have
uploaded 109 video clips to our YouTube Channel of local/national
businesses, local people, and information on careers and skills for young
people and educators to use, watch and learn about the world of work.
We recognised that the flexibility of being able to watch the films either
from home or wherever and/or whenever suited were the key benefits
of virtual engagement.
We have highlighted as follows a couple of our most successful events
we ran or supported for young people this year:
Scottish Apprenticeship Week 2021
For Scottish Apprenticeship Week this year, we held two live virtual
events with our key partners – one for employers and one for young
people and parents.
Both events focussed on the Apprenticeship Family, providing insight
and information on Foundation, Modern, Graduate Apprenticeships, and
any associated funding.
For our young people and
parents’ event, we had 60
attendees.
Both events were
introduced by our local
Skills Development
Scotland colleagues which
was followed by talks from
our key experts including representatives from Moray College UHI,
Robert Gordon University, Business Gateway, the Local Authority, and
some very inspirational local employers and apprentices who told us
their experience of the Apprenticeship Family.
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Let’s Talk Careers to Primary School Kids
Our best-attended event to date was our ‘Let’s Talk Careers to Primary
School Kids’ where we had over 2000 Primary School pupils dial in to our
live event with local employers for a Q&A on their careers. You can rewatch these live sessions by clicking here for event 1 and here for event
2. A case study on this event can be found by clicking here.
I really enjoyed the online DYW session as it made us aware of
different companies and employment in Moray. It was useful because
it opened up ideas for us for when we leave school. It was good to
hear there is no wrong path and that you might have lots of jobs
before you find the one you really enjoy that uses your best skills.
- P7 Pupil at Seafield Primary School
I thought the event was very useful in terms of engaging the pupils
with what DYW is all about and opening up a great discussion on
future prospects and the children’s goals. I liked the presentation
style used and it was pitched at the right level for our pupils with an
element of humour which they all really enjoyed! Thank you for
providing this for all schools when it's so difficult to get out and
about to visit businesses or attend the transition Careers events as
we normally would.
- Teacher at Seafield Primary School
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Maths Week 2021
Hopeman Primary School,
located on the Moray coast line,
celebrates #MathsWeek (28th
September - 2nd October) every
year. Previously, DYW Moray
organised employers to go into
the school, to discuss maths
within their job role. However,
due to the impact of Covid-19 restrictions, it was not possible to have
external people come into the school this year. As a result, they took
this engagement virtual! The aim of the virtual activity was to
demonstrate to pupils that maths is important and is required within lots
of different job roles
DYW Moray approached maths related employers from a range of
sectors, to record a short video of themselves speaking about maths
within their role. Across #MathsWeek the 8 employer videos were
shown to all of the 160 pupils at Hopeman Primary School. DYW Moray
also sent the video link to all of Moray Primary Schools, to encourage
them to use the videos during their own Maths Week activities. The
response from these schools were really positive
The videos were especially good for the older primary school pupils and
enhanced their in-class discussions about the world of work. Young
people particularly enjoyed watching the video delivered by Coast
Candles, as the owner gave a virtual tour of her workplace at the end of
the video. As a result of this feedback, if DYW Moray were to facilitate
this activity again, they would encourage employers to record more
activity-based videos with virtual tours.
- Lacey Macdonald,
Acting Deputy Head at Hopeman Primary School
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The World of Work Meets ‘Frustration’ Board Game
DYW Board Member and Partner at the Training Folk, Hazel Fraser,
came up with the idea to deliver a life-sized game of the board game
“Frustration” to young
people. In normal
circumstances, the game
is played on a board and
you have to roll the dice
to move your pegs around
the board until all your
pegs are home. However,
the game was delivered
with a twist… When the
young people landed on a
question square, they
were required to answer a question related to the world of work. If they
answered correctly they got to move one space forward. The young
people continued to move around the board until all the players were
‘home’ and safe!
The session was a success as the group of young people involved were
engaged for the duration of the game and laughed the whole way
through it. Most of them did not even realise they were learning about
the world of work due to the session being delivered in a fun, interactive
way. The additional gain of this activity is that once the first set of
young people were ‘home’ and safe during the game, all the groups
wanted to continue playing as they were getting competitive to see who
were placed 2nd, 3rd, and 4th. This enhanced the young people’s
knowledge about the world of work by continuing to complete the game.
The kids were brilliant. They all got involved and got quite competitive
towards the end. I really expected that after the first team got all their
players back, that would be the end of the game. But no, they wanted
to see who came second, third and fourth. I got a warm welcome from
the team and the kids and I really enjoyed my time with them.
- Hazel Fraser,
Director, The Training Folk
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Our Foundation Apprentices

One of our proudest achievements this past year has been our two
Foundation Apprentices, Emma Milton, and Aidan Henderson both in
their sixth year of secondary school. We felt it was important for us to
support young people throughout the pandemic who may be more likely
to be adversely impacted.
A Foundation Apprenticeship requires a year-long work experience
placement which normally takes place face-to-face. We intended to lead
by example, and offer two virtual work placements for Emma and Aidan
to support the DYW Moray team with new fresh ideas, administrative
support, and digital marketing but also provide them with an interesting
and challenging year of work experience.
It was important to us that we were led by both Emma and Aidan’s
career interests and for them to be doing tasks that would develop their
skills. Emma has a keen interest in Business and wanted to develop her
business-related administrative skills and Aidan asked if he could do
something to support the young person’s voice in Moray.
We have been blown away by their achievements over the past year.
Emma has conquered and led several social media campaigns and Aidan
created a secondary pupil’s survey and also created a YouTube chat
show #DYWNewsscape to inspire our Moray young people on various
careers around the globe.
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Emma’s Foundation Apprenticeship Experience

My experience with DYW has been one of the best things I have ever
been able to do. They have given me the opportunity to gain new skills
and have helped me grow my confidence which will help me massively
in my future career
- Emma Milton, DYW Moray Foundation Apprentice

Excerpts from Emma’s Christmas Campaign 2020
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Excerpts from Emma’s Board Introduction Campaign 2021
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Aidan’s Foundation Apprenticeship Experience
For starting late in this Foundation Apprenticeship due to Covid-19 the
team have been friendly and gave me a warm welcome. They have
helped me build on my business skills and gain more throughout the
year to use in further education or work.
I have had the opportunity to do things I thought I could never possibly
do in a million years, but I am grateful for having an amazing manager
who let me run my own project DYW Newsscape with Aidan. Through
this my connections with personalities from all over the world has
increased and I am shocked that so many nice talented people agreed
to be interviewed.
Thank you to DYW for shaping me to be ready for future employment
and helping me enjoy my weeks even better during this pandemic. Best
placement ever and I couldn’t think of a better bunch of people to work
alongside and have a catch up with every week about our work.

Aidan’s Secondary School Pupil Survey Results
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Aidan’s DYW Newsscape Chat Show Series
(please click on the film below for the playlist covering Aidan’s 18 interviews)
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Our DYW School Co-ordinators
This year we welcomed four DYW School Co-ordinators into the DYW
Moray team. We welcomed Amanda Hedley, Carinne Taylor, Jolene
Young, and Kelly Cormack who all have a wealth of experience.
Their role is to support our local schools with DYW activity, to create and
enhance relationships with businesses so that our young people are
equipped with the attitude, skills, and knowledge they need to achieve a
sustained positive destination.

The Induction – Thank you to our partners and employers
With the incredible support of our partners and employers locally and
nationally, the DYW School Co-ordinators received a four-week jampacked induction. They now have a robust foundation of knowledge
from sessions run by the Local Authority on topics including the
Education Standards, Work Placement Standards, Pathway Planning, and
Positive Destinations. They also learned about the local economy and
business landscape from Moray Chamber of Commerce, Business
Gateway, and directly from a variety of businesses, including our board
members who delivered sessions on what their business and sectors are
all about.
Also, some really inspirational and insightful introductory sessions were
delivered by Skills Development Scotland, Career Ready, Moray College
UHI, the Department for Work and Pensions, the Local Authority
Employability Team, TSI Moray, Robert Gordon University,
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Founders4Schools, Mentoring Young Talent, Revolution for Good and
more. Thank you to everyone who helped ensure the induction was a
success.
For some team ‘ice-breaking’ sessions, we held a variety of teambuilding activities and had some fun virtually by trying to escape from
the virtual Elgin Escape Rooms.
Since the DYW School Co-ordinators completed their induction, each has
been assigned two Secondary Schools to support. Over the past few
months, our local secondary schools have provided each of our coordinators with an overview of their school context and any helpful
information to help them get to know their school.
Also, our local Skills Development Scotland (SDS) colleagues have been
very supportive, offering interactive meet and greet sessions and also
one-to-ones with the in-school SDS Careers Advisors whom each of the
DYW School Co-ordinators will be working with going forward.

The Moray Skills Pathway
The Moray Skills Pathway was launched in 2017 by the Local Authority
Education Department as their local strategy to developing the young
workforce. This involves facilitating groups of businesses from our key
growth sectors across the Moray region. These groups discuss ways of
creating opportunities for young people in school to learn about and
experience the world of work throughout their learning with all of the
key partners around the table. The key growth sectors include
Learning and Childcare, Health and Lifesciences, Engineering and
Manufacturing, Construction, Food, Drink and Tourism, Creative and
Digital, Business and Defence, and the Land-Based sector.
The DYW School Co-ordinators have been reaching out to local
businesses across Moray and beyond to learn about their current
circumstances and to see if they would like to get involved or stay
involved with the Moray Skills Pathway.
The feedback thus far from all of the businesses has been
overwhelmingly positive. We are hopeful from the fantastic support and
23

commitment we have received already, that we will see significant
growth in employability opportunities for our Moray pupils over the next
foreseeable future.
The DYW School Co-ordinators will each lead on two growth sectors:
o Amanda: Food, Drink and Tourism and, Business and Defence
o Carinne: Health and Lifesciences and, Construction
o Jolene: Learning and Childcare, and Engineering and
Manufacturing
o Kelly: Creative and Digital, and Land-Based
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Parental Engagement Campaign #Letstalk
In March 2021, the DYW School Co-ordinators set up a local parental
engagement campaign. We know that parents/guardians are key in our
mission to support our young people. Therefore, the team set up a
parental engagement campaign to target parents to explain who DYW
are, what we are here to achieve, and specifically how we can help their
young people.
They also organised a local radio advert, news press articles, and a
social media campaign.
A weekly #Letstalk social post is now set up where the DYW School Coordinators encourage parents through our social media channels to talk
to their young people about the world of work. Some of the posts are
illustrated below:
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Communications Update
As we have transitioned into a new virtual way of working DYW Moray
has optimised this and made it a priority to find ways to communicate
with all of our key stakeholders virtually.
Over the past year, we have launched a new website, grown our social
media following and engagement significantly, created a bank of
refreshed film and imagery content, and ensured we took advantage of
virtual platforms for events and workshops.
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Our Refresh
In May 2020 we launched our brand-new website. We aimed for our
website to be ‘the place to go’ for employers, young people, parents,
and educators to find out about what we do and how we can help.
We have added 28 new career stories/case studies to our website for
young people and parents to be inspired about what is on their
doorstep. We have also added 8 new blogs from parents, young people,
partners, and employers on topics that are important to us.
Our biggest success has been our jobs page where we post
opportunities for young people in our region. We had 11,399 views on
our jobs page from May 2020 – March 2021.
In total, we had 19,000 users visit our website since we launched.
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In November 2020 we commissioned a local film and photography
company to create a new bank of images and films which can be used
for our website but also be used to inspire our stakeholders on
opportunities in Moray. Below is the link to our new ‘About Us’ film and
you can find our playlist which includes our other new films by clicking
here.

Social Media Channels
Our Social Media engagement and following have grown significantly
over the past year. We have run several national campaigns and many
more local campaigns on our social media platforms. An increase in our
following can be seen below.
Platform
March 2020
March 2021
Difference
Facebook Followers
3314
4342
+1028
Twitter Followers
1622
1875
+253
LinkedIn Followers
481
897
+416
Instagram Followers
645
940
+295
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As previously mentioned we have harnessed the opportunity for virtual
engagement and asked businesses throughout the past year to create
films at home on their career, key tips, guidance, and advice that they
would provide to young people who are just starting out on their career
path. We have added 109 films to our YouTube Channel which can all
be found by clicking here.
Since our DYW School Co-ordinators started with us we also launched
our Tiktok social media account as we recognised this as an opportunity
to reach more young people in our region.
We had some fun creating our very first ‘Meet the Team’ clip…!
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What people say about us
We rely on Moray businesses to
support young people on the Career
Ready programme with mentoring
and paid work experience during
their final years at school. Aimee
and Sarah, from DYW, have taken
the time to understand the
programme and encourage local
businesses to get involved. This year
alone their support allowed students
to experience the programme who
would otherwise have missed out.
They strive to bring employers a full understanding of all options to
support young people and bring the various support organisations
together. We are grateful for their support.
- Susan Macpherson, March 2021
Regional Manager, Career Ready

The partnership with DYW Moray has enabled ASL to
connect with the future workforce of Moray in a
meaningful and lasting way. DYW has created a
safe and informative platform for business, pupils,
schools, and parents to connect and work towards a
better future together.
- Victor West, April 2021
Managing Director, Associated Seafoods Limited
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Developing the Young Workforce in Moray works so well because it
speaks multiple languages. It understands what
businesses need for now and the future. It ‘gets’
young people – their aspirations and the
practicalities of the working world that lies
ahead, and crucially, DYW is a much-needed
bridge in Moray that brings young people,
education and business together.
- Susan Davies, April 2021
Third Sector Development Officer, TSI Moray

I have found the engagement I have had with DYW
Moray invaluable; it has allowed me to be able to
navigate the range of opportunity in employing
young people in the third sector and the staff have
been a huge help in bringing on board young people
into my organisation.
- Debi Weir, April 2021
Development Manager/Lead Coach, R-evolution For Good

Working with DYW has provided a fantastic spring board
to take our sustainable green agenda to schools and
young people. Our relationship has delivered a
number of fantastic opportunities and outcomes and
I look forward to continuing and building on this
partnership moving forward.
- Steven Kiakowski, April 2021
Director, The Verdancy Group
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Contact Us
info@dywmoray.co.uk
(0)1343 576406
Moray College UHI
Moray Street
Elgin
IV30
1JJ
www.dywmoray.co.uk
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